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The East-Central Alabama Wage & Benefits Report is an Annual Analysis of our Region’s Wage 
and Benefits Trends collected, compiled and distributed by the Analytics & Reporting Team here 
at TempForce-Smart Staffing Solutions. This project was formulated as a way to answer a ques-
tion our customers always ask us: “Are we competitive?” Our aim is collect up-to-date informa-
tion about the Wages & Employment Benefits local organizations are offering to new staff, and 
popular changes made to attract and retain top talent.

The 2023 Wage & Benefits Survey was mailed and emailed to 250 company representatives from 
over 125 large organizations who are responsible for a large amount of hiring in our local areas. 
Recipients were given six weeks to submit their survey online, by email or fax between 
Mid-February and Late March 2023. Respondents were assured that the survey was anonymous 
and no company names would be shared in the public report. Each survey respondent was 
asked to include information on up to three positions they hire for frequently.

The data included in this report represents 76 Full-Time Jobs across a variety of different organi-
zations; industries represented include Manufacturing (both Union and Non-Union), Public Ed-
ucation, Government, Finance, Health/Medical and Trucking/Transportation.

The Jobs in this report are located in the following East-Central Alabama Counties: 37% are 
from Calhoun; 37% from Talladega; 12% from St. Clair; 13% from Clay; 1% from Randolph.

We are truly hopeful that this free resource will help you and your organization make informed 
decisions about the Compensation and Benefits you offer. If you are curious about an area that 
isn’t reflected in this report, please don’t hesitate to let us know so we can revise and perfect 
the 2024 ECA Wage & Benefits Report.

TempForce is a locally owned and operated staffing agency with locations in Anniston, Sylacau-
ga, Pell City and Ashland. We specialize in light industrial and clerical staffing with a focus on 
temp to permanent hire placements, hands-on employee management and making smart, 
long-lasting talent matches.



HIRING
PREDICTION

2023total hires in 2022
H O W  M A N Y  D I D  L O C A L  C O M PA N I E S  H I R E ?

2022
HIRES
I N  R E L AT I O N  T O
C O M PA N Y  S I Z E

NUMBER OF NEW HIRES:
I N  2 0 2 2 ,  T H E  M E D I A N

I N  2 0 2 2 ,  T H E  AV E R A G E  C O M PA N Y

HIRED AN EQUIVALENT OF:

WILL HIRING BE UP OR DOWN IN
2023 COMPARED TO 2022?

30%
PREDICT THEY WILL HIRE

MORE PEOPLE IN 2023

48%
PREDICT THEY WILL HIRE

LESS PEOPLE IN 2023

2 0 2 2  &  2 0 2 3
h i r i n g  t r e n d s

IN 2022, EAST-CENTRAL ALABAMA COMPANIES HIRED
THOUSANDS OF NEW TEAMMATES.

HERE ARE THE GROWTH TRENDS FOR 2022 AND LOCAL
COMPANIES’ GROWTH PREDICTIONS FOR 2023.

OVER 150 HIRES.

126 TO 150 HIRES.

76 TO 100 HIRES.

51 TO 75 HIRES.

26 TO 50 HIRES. 11 TO 25 HIRES.

10 OR LESS HIRES.

38%

7%20%

14%

7%

7%

7%

OF COMPANIES
HIRED BETWEEN
11-40% OF THEIR 
WORKFORCE.

76%

OF COMPANIES
HIRED BETWEEN
61-100% OF THEIR 
WORKFORCE.

17%
OF COMPANIES
HIRED BETWEEN
0-10% OF THEIR 
WORKFORCE.

7%

UP OVER 100% 7%

7%

3%

3%

10%

21%

14%

10%

17%

7%

UP 76-100%

UP 51-75%

UP 26-50%

UP 1-25%

HIRING WILL BE THE SAME

DOWN 1-25%

DOWN 26-50%

DOWN 51-75%

DOWN 76-100%

NEW
HIRES

OF THEIR TOTAL
WORKFORCE
SIZE IN 2022.31%

30
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H
ere’s a bird’s eye view

 of the starting pay rates our local 
com

panies are offering to candidates today.
All com

panies w
ere asked for Starting Pay Rates for three 

frequently hired positions. All Salaried positions have been 
adjusted to reflect the equivalent hourly pay rate for 52 
40-hour w

eeks. O
ne Truck D

river position is not included 
due to being paid per m

ile: $0.45 CPM
 w

/ $30/D
ay Shift D

iff.

Nurse Practitioner [Medical - Private Practice]
Registered Nurse [Medical - Hospital]

Medical Assistant [Medical - Private Practice]
Patient Care Tech [Medical - Hospital]

Clinical Lab Assistant [Medical - Hospital]
Teacher [Education]

Bus Driver [Education]
Teacher [Education]

Instructional Assistant [Education]
MSR [Financial]

Teller [Financial]
Maintenance Tech [Government]

General Labor II [Government]
General Labor I [Government]

Material Handler [Shipping/Trucking]

s
ta

r
tin

g
h

o
u

r
ly

 pay.
Industrial Maintenance [Mfctg. - Metal Waterworks]

Production III [Manufacturing - Filtration]
Maintenance Technician [Manufacturing - Auto Parts]
Molder Utility A [Manufacturing - Metal Waterworks]

Welder [Manufacturing - Heavy Equipment]
Molder Utility B [Manufacturing - Metal Waterworks]

Welder [Manufacturing - Heavy Equipment]
Production [Manufacturing - Building Products]
Production [Manufacturing - Building Products]

Shipping [Manufacturing - Building Products]
Welder [Manufacturing - Metal Waterworks]

Machine Operator [Manufacturing - Heavy Equipment]
Machine Operator [Manufacturing - Metal Waterworks]

General Production [Manufacturing - Building Products]
Furnace Operator [Manufacturing - Foundry]

Crew Leader [Manufacturing - Fertilizer]
Line Lead [Manufacturing - Textile & Apparel]

Machine Operator [Manufacturing - Heavy Equipment]
Press Operator  [Manufacturing - Auto Parts]

Production II [Manufacturing - Filtration]
Shipping Clerk [Manufacturing - Heavy Equipment]

Production Worker [Manufacturing - Metal Waterworks]
Material Handler [Manufacturing - Auto Parts]

Grinder Operator [Manufacturing - Foundry]
Molder Helper [Manufacturing - Foundry]

Pattern Storage [Manufacturing - Foundry]
Boxing Shipping [Manufacturing - Auto Parts]

Hand Sander [Manufacturing - Cabinetry]
Line Loader [Manufacturing - Cabinetry]

Molder Trimmer [Manufacturing - Auto Parts]
Production  [Manufacturing - Hardware]

Production Associate [Manufacturing - Auto Parts]
Production Worker II [Manufacturing - Fertilizer]

Sewing Machine Operator [Manufacturing - Auto Parts]
Shipper [Manufacturing - Heavy Equipment]

Shipping [Manufacturing - Cabinetry]
Shop  [Manufacturing - Building Products]

Sprayer  [Manufacturing - Cabinetry]
Assembly Operator [Manufacturing - Cabinetry]

Production I [Manufacturing - Filtration]

Packer [Manufacturing - Textile/Apparel]
Machine Operator [Manufacturing - Textile/Apparel]

Cutter [Manufacturing - Textile/Apparel]
Warehouse [Manufacturing - Textile/Apparel]
Production [Manufacturing - Textile/Apparel]

Retail [Manufacturing - Textile/Apparel]
Shipping [Manufacturing - Filtration]

Pleater [Manufacturing - Filtration]

Assembler [Manufacturing - Filtration]
Hand Sander [Manufacturing - Cabinets]
Production [Manufacturing - Auto Parts]

Packer [Manufacturing - Auto Parts]
Hookout/Dragout [Manufacturing - Foundry]

Warehouse [Manufacturing - Hardware]
Sewing Machine Op. [Manufacturing - Textile/Apparel]

Production Worker [Manufacturing - Fertilizer]
Assembly Operator [Manufacturing - Textile/Apparel]

Grinder [Manufacturing - Foundry]

Machine Operator [Manufacturing - PVC]
General Labor [Manufacturing - PVC]

MANUFACTURING

COLOR CODED BY
LABOR INDUSTRY:

GOVERNMENT

FINANCE/BANKING

PUBLIC EDUCATION

MEDICAL

TRUCKING



$15.38
PAY RATE

$0.75
SHIFT DIFF.:

$15.00
HOURLY PAY RATE

$0.45 CPM
$30/Day shift diff

OTR PAY RATE

$13.73
PAY RATE

NONE
SHIFT DIFF:

$13.75
PAY RATE

NONE
SHIFT DIFF:

$21.49
PAY RATE

NONE
SHIFT DIFF:

$21.61
PAY RATE

$1.50
SHIFT DIFF:

MANUFACTURING
MANUFACTURING

AV E R A G E  S TA R T I N G  PAY
BY  I N D U S T RY

TRUCKING

GOVERNMENT

PUBLIC EDUCATION

MEDICAL

FINANCE/BANKING

AV E R A G E  1 s t  s h i f t  S TA R T I N G  PAY

$16.01 per hr.

AV E R A G E  2 n d  s h i f t  pay  d i f f e r e n t i a l

$0.83 per hr.*

AV E R A G E  3 r d  s h i f t  pay  d i f f e r e n t i a l

$0.79 per hr.*

c a l h o u n
c o u n t y:

$16.97

TA L L A D E G A
C O U N T Y:

$15.79
C L AY
C O U N T Y:

$12.39

s t.  c l a i r
C O U N T Y

$17.47

AV E R A G E  S TA R T I N G  PAY

BY  L O C AT I O n

These averages are affected by two companies
offering no shift differential. This also explains 2nd
Shift averaging higher than 3rd Shift, which is not
typical. Without including $0 Pay Premiums, 2nd Shift
Average would be $0.85 and 3rd Shift Average $0.91.

PAY  AV E R A G E S
A N D  T R E N D S .

Is your wage competitive? It can be a complicated question.
Over the next three pages, we examine the average pay rates and
examine the major variables that determine how competitive your

offerings may be: Industry, Location, Company Size & Schedule.



MANUFACTURING
[cabinetry]

$14.58 Per Hour

EDUCATION
[PUBLIC SCHOOL]

$21.49 Per Hour

FINANCIAL
[BANKING/ADMIN/ETC.]

$13.75 Per Hour

HEALTHCARE
[HOSPITAL & PRIVATE PRACTICE]

$21.61 Per Hour

GOVERNMENT
[housing]

$13.73 Per Hour

TRANSPORTATION
[TRUCKING & LOGISTICS]

$15.00 Per Hour

MANUFACTURING
[TEXTILES & APPAREL]

$11.06 Per Hour

MANUFACTURING
[PLASTICS/PVC PIPE]

$12.00 Per Hour

MANUFACTURING
[auto parts production]

$15.63 Per Hour

MANUFACTURING
[FILTRATION SYSTEMS]

$14.71 Per Hour

MANUFACTURING
[building materials]

$17.87 Per Hour

MANUFACTURING
[heavy equipment]

$17.48 Per Hour

MANUFACTURING
[farming/fertilizer]

$15.33 Per Hour

MANUFACTURING
[metal/waterworks]

$20.31 Per Hour

MANUFACTURING
[metal/hardware]

$14.50 Per Hour

MANUFACTURING
[foundry]

$15.32 Per Hour

AV E R A G E  1 s t  s h i f t
s ta r t i n g  pay  by
l a b o r  I N D U S T RY.



enhanced wages for

2 n d  s h i f t
pay  p r e m i u m

3 r d  s h i f t
pay  p r e m i u m e a r n  h o w

m u c h  m o r e
o n  3 r d  s h i f t ?
How much more do positions
earn on 3rd Shift than 2nd?

How much more can you
earn on 2nd Shift than 1st?

How much more can you
earn on 3rd Shift than 1st?

av e r a g e  2 n d  s h i f t
pay  p r e m i u m :

5.19%
over 1st shift pay

av e r a g e  3 r d  s h i f t
pay  p r e m i u m :

4.75%
over 1st shift pay

f o r  c o m pa n i e s  w i t h
2 n d  &  3 r d  s h i f t,  3 r d
s h i f t  pay s ,  o n  av g . :

51.3%
more than 2nd shift pay

D O E S  C O M PA N Y S I Z E

2 n d  o r  3 r d  s h i f t

AFFECT PAY RATE?

0-25 EMPLOYEES

$12$10 $14 $16 $18 $20 $22

$21.50

$14.86

$12.67

$15.73

$16.66

$16.81

$17.95

26-50 EMPLOYEES

51-75 EMPLOYEES

76-100 EMPLOYEES

101-250 EMPLOYEES

251-500 EMPLOYEES

501-2000 EMPLOYEES

While there is no strong correlation between company size and pay rate, there is a slight
upward trend in average pay rate as company size increases, but only after 76-100 employees.

The data does not bear out that the smallest companies offer the lowest pay rates. In fact,
the lowest average rates are found between 26-75 Employees.

e a r n  s a m e 6%

1 - 2 5 %  m o r e 18%

2 6 - 5 0 %  m o r e 47%

5 1 -7 5 %  m o r e 12%

7 6 -1 0 0 %  m o r e 18%

6%
OF POSITIONS PAY
THE SAME RATE FOR
2ND & 3RD SHIFT.9%

OF POSITIONS DO NOT OFFER ANY PAY
PREMIUM FOR 2ND OR 3RD SHIFT.

60%
26%

11% 3%

48%

35%

4% 13%

1-5% More

Same as 1st Shift

6-10% More

11-15% More

1-5% More

Same as 1st Shift

6-10% More

11-15% More



h o w  m u c h  d i d  wa g e s  c h a n g e
F O R  l o c a l  P O S I T I O N S ?d i d  w o r k p l a c e s  r a i s e  wa g e s  i n  2 0 2 2 ?

INCREASING WAGES

av e r a g e  s ta r t i n g  pay  i n c r e a s e d :

O F  T H E  P O S I T I O N S  T H AT  R A I S E D  WA G E S ,
T H E  AV E R A G E  I N C R E A S E  WA S :

8.5%

10.6%

WA G E  I N C R E A S E S
BY  I N D U S T RY.

WA G E  I N C R E A S E S
BY  C O M PA N Y  S I Z E .

WA G E  I N C R E A S E S
BY  C O M PA N Y  L O C AT I O N .

didn’t raise
wages.

21%

raised
wages.

79%

c a l h o u n
c o u n t y:

+4.7%

TA L L A D E G A
C O U N T Y:

+9.6%
C L AY
C O U N T Y:

+20.8%

s t.  c l a i r
C O U N T Y

+4.3%

g o v t.

F I N A N C E

s c h o o l s

M E D I C A L

6 %

1 1 .1 %

0 %

4 %

1 . 6 %

T R U C K I N G

9 . 7 %

AUTO PARTS: 6.4%
CABINETS: 21%
FERTILIZER: 7.5%
FILTRATION: 7.9 %
FOUNDRY: 11.5%
HARDWARE: 7.4%
HEAVY EQUIPMENT: 4.5%
WATERWORKS: 2%
PVC: 50%
BUILDING MATERIALS: 10%
TEXTILE/APPAREL: 6.2%

m f c t g .

1-25 EMPLOYEES

26-50 EMPLOYEES

51-75 EMPLOYEES

76-100 EMPLOYEES

101-250 EMPLOYEES

251-500 EMPLOYEES

501-2000 EMPLOYEES

5% 10% 15%

13%

16%

9.3%

4.1%

4%

5.1%

12%

INCREASED 1-5%.

INCREASED 5-10%.

INCREASED 11-15%.

INCREASED 16-20%.

INCREASED 21-25%.

INCREASED 16-20%.

INCREASED 16-20%.

INCREASED 36-40%.

INCREASED 46-50%.

NO CHANGE.2 1 %
3 1 %
2 1 %
1 0 %

0 %
0 %
0 %
3 %
3 %

1 0 %

31%

21%

31%21%

10%

10%
3%

3%

WA G E  C H A N G E
T R E N D S  I N  2 0 2 2 .

Everyone’s saying it: WAGES ARE UP. But how true is it?
Here are the Wage Change Trends for 2022. See how

companies increased their base pay, plus compare our
local wage trends by location, industry and company size.



D I D  I T  W O R K ?
DO COMPANIES BELIEVE INCREASING WAGES OR
SHIFT PREMIUMS MADE A REAL DIFFERENCE IN THEIR
2022 HIRING AND RETENTION GOALS?

w h at c h a n g e s  w e r e
m a d e  i n  2 0 2 2 ?

w h at e f f ec t d i d
wag e  I N C R E AS E  h av e ?

2 5 %  SA I D H I RI NG  I M PROVED,  W HILE
22 %  SA I D RETENTI ON IMPROVED.

C O M PA N I E S  W I T H  V E RY  n e g at i v e
O P I N I O N  O F  WA G E  I N C R E A S E :

i n d u s t r i e s  w i t h  m o s t  &
l e a s t  fav o r a b l e  O P I N I O N S :

1 0 0 %  V E RY  P O S I T I V E
O P I N I O N S  O F  PAY  R A I S E :

TRUCKING
HEALTHCARE

1 0 0 %  V E RY  N E G AT I V E
O P I N I O N S  O F  PAY  R A I S E :

MANUFACTURING-PVC
MANUFACTURING-TEXTILES

R E G I O N S  w i t h  m o s t  &
l e a s t  fav o r a b l e  O P I N I O N S :

N O  C H A N G E
AT  A L L

H E L P E D  U S  S TAY
A F L O AT/ C O M P E T I T I V E

I M P R O V E D  H I R I N G
S I G N I F I C A N T LY

I M P R O V E D  R E T E N T I O N ,
B U T  N O T  H I R I N G

I M P R O V E D  R E T E N T I O N
S I G N I F I C A N T LY

I M P R O V E D  H I R I N G ,
B U T  N O T  R E T E N T I O N

R E M A I N S  T O
B E  S E E N

D A M A G E D  O U R
B O T T O M  L I N E

22%

19%

16%

13%

9%

9%

9%

3%

R A I S E D
WA G E S

I M P R O V E D  O R
A D D E D  B E N E F I T S

M O R E  I N C E N T I V E S
O R  B O N U S E S

N O  C H A N G E S
AT  A L L

I N C R E A S E D
S H I F T  P R E M I U M

61%
13%

11%

11%
5%

C A L H O U N

S T.  C L A I R

C L AY

TA L L A D E G A

50%

40%

55%

45% 9% 36% 9%

9% 27% 9%

40% 20%

50%

IMPROV ED HIR ING A ND/OR RETENTION
V E RY  P O S I T I V E :

HELPED US STAY  A FLOAT/COMPETIT IV E
P O S I T I V E :

NO CH A NGE ,  DA M AGED BOT TOM L INE
V E RY  N E G AT I V E :

REM A INS TO BE  SEEN
N E U T R A L :

9 %
av e r a g e  pay  r a i s e :

$ 1 3 .6 9
av e r a g e  pay  p e r  h r :

C O M PA N I E S  W I T H  V E RY  P O S I T I V E
O P I N I O N  O F  WA G E  I N C R E A S E :

2 3 %
av e r a g e  pay  r a i s e :

$ 1 8 . 8 3
av e r a g e  pay  p e r  h r :



w h at b e n e f  i t s  a r e  m o st
p o p u l a r  i n  o u r  a r e a?
W H AT  PE RCE NT  OF  COMPA NIES  OF F ER . . .

w h at  b e n e f  i t s  w i l l
b e  u p d at e d  i n  2 0 2 3 ?

w i l l  yo u  u p d at e
yo u r  b e n e f  i t s / p e r k s

p l a n  i n  2 0 2 3 ?

n o t  s u r e  y e t

at t e n d a n c e  b o n u s

p e r f o r m a n c e  o r
p r o d u c t i o n  b o n u s

va c at i o n

o t h e r  p t o

r e t i r e m e n t/4 0 1 k

r e f e r r a l  b o n u s

pa i d  h e a lt h c a r e

o t h e r  b o n u s  o r
i n c e n t i v e  pay

m a j o r  m e d i c a l
h e a lt h c a r e  p l a n

m e n ta l  h e a lt h
b e n e f  i t

w e l l n e s s
i n c e n t i v e

13%

13%

13%

7%

7%

7%

7%

7%

7%

7%

7%

7%

n o  c h a n g e s
p l a n n e d

i n  2 0 2 3 .

59%

w i l l  u p d at e
b e n e f  i t s  i n
2 0 2 3 .

41%

av e r ag e  c o m pa n y s i z e  o f f e r i n g. . .
D O  O N LY  L A R G E  C O M PA N I E S  O F F E R  T H AT ?

va c at i o n  pay:  2 51  E M P LOY E E S

d e n ta l :  2 6 1  E M P LOY E E S

v i s i o n :  2 7 2  E M P LOY E E S

r e t i r e m e n t/4 0 1 k :  2 3 0  E M P LOY E E S

f s a :  2 8 5  E M P LOY E E S

s i c k  pay:  2 3 0  E M P LOY E E S

at t e n d a n c e  b o n u s :  4 2 2  E M P LOY E E S

m at e r n i t y:  5 0 9  E M P LOY E E S

m a j o r  m e d i c a l

va c at i o n  pay

d e n ta l

v i s i o n

r e t i r e m e n t/4 0 1 k

f s a

s i c k  pay

r e f e r r a l  b o n u s

o t h e r  p t o

p e r f o r m a n c e  o r
p r o d u c t i o n  b o n u s

at t e n d a n c e  b o n u s

m at e r n i t y

o t h e r  b o n u s  o r
i n c e n t i v e

d i s a b i l i t y

s t o c k  o p t i o n s

P E N S I O N

9 7 %

9 3 %

9 3 %

8 6 %

8 3 %

4 8 %

4 5 %

4 1 %

3 8 %

3 1 %

2 8 %

1 4 %

1 0 %

7 %

7 %

3 %

BONUS REL ATED:  4 0 %
HE A LTH REL ATED:  2 7 %
TIME OFF  REL ATED:  13 %
UNSURE /OTHER:  2 0 %
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